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President’s Message
Workload Issues

Our Local’s released officers have visited each of our schools
every year, usually once each term. School visits yield
important information about concerns that teachers have.
The visits also permit a timely sharing of information from
the office about system issues and concerns.
The most common and most serious concern that staffs in
schools shared with each of us during our autumn visits was
the issue of Teacher Workload.
There can be no doubt that the additional preparation time
that was achieved as part of ETFO’s “Campaign 200” was
appreciated. The difficulty with having increased preparation
time is that there has been an increase in expectations and
demands of teachers in many different ways.
The government’s desire to improve EQAO scores is a driving
force behind much of the additional workload that teachers
face. The various projects and initiatives created by the
Literacy and Numeracy Secretariat (LNS), while possessing
good intentions, have dramatically increased the expectations
of the teaching profession. There is an almost
obsessive/compulsive drive to improve test scores.
Over the years since the establishment of EQAO, we have
often heard leaders at every level of education state that
standardized tests are “only one type of assessment” and
that they are a “snapshot in time”. So much of what has
happened in education recently is now dedicated to the
improvement of test scores.
In the last issue of the newsletter, | made a reference to a
section of the ETFO Provincial Website (www.etfo.ca) and to
a section of the website (Advice to members) which provides
excellent advice to teachers in all aspects of their career —
PRS Matters. The most recent bulletin just arrived in schools
for School Stewards. It is called, “Teacher Workload —
Juggling the increasing demands of the job”. Every member
who is experiencing the crush of expectations of the job
would be well advised to check this excellent resource for
worthwhile suggestions to diminish the load that tends to pile
up around report card time each term.
School Stewards also received a heads up from the Local
Office regarding a survey on teacher workload which is
currently being conducted by ETFO on teacher workload. This
survey is very worthwhile. It will be used as our colleagues
across the province prepare for collective bargaining. The
results will also be shared with politicians. Watch for the
survey results to be released to all ETFO Members!

Professional Development Funding
For ten years, Lambton Kent ETFO has provided
funding for its members who are taking courses, or
attending workshops or conferences. Over this period
of time, the process of funding these requests has
been adjusted. During the reign of the Conservative
government, there was a moratorium on any funding
for courses from providers who were part of the
Professional Learning Program (PLP). For the benefit
of our newer members, this plan was attached to the
mandatory recertification of all teachers in the province.
In the last two years, funding of individual member
requests has changed again. The maximum amount
that a member can request is now $250.00. No money
can be used to offset the cost of an Occasional
Teacher. Members may request funds every two years.
At last year's Annual Meeting of the Local in May, there
was a resolution to restrict funding only to courses or
workshops offered through ETFO. As a result of a
motion at the October General Meeting in Wyoming,
this last provision was removed.
Funding is now available for both ETFO sponsored
courses and Non-ETFO sponsored courses.
Your School Steward has received two copies of the
PD Request for Funding Form. Forms are also
available for downloading from the Local’s website at
www. lketfo.com.

Merry Christmas
&
Happy New Year!

Withdrawing from Long Term Disability?

Each year, as members approach retirement, the
question of maintaining this coverage is raised.
According to the Contract Language in our LTD Policy,
a member may opt out “the earlier of age 65 or when a
teacher qualifies for a 66% unreduced pension from the
Ontario Teachers Pension Plan Board”.

Since each member of the LTD Plan has sole access
to their pension information, the Local has no way of
knowing if you are eligible to withdraw from this
important plan. If your most recent pension statement
indicates that you have reached the 66% pension level,
please contact the Local Office to see about ending
payments to the LTD Plan. Even if you are beyond the
33 year mark, premium refunds can be obtained.

For those who are planning on retiring this year and
who will reach the 33 year benchmark, you can stop
premium payments effective March 1* of 2008. The
reason for this is that the waiting period to apply for
LTD is 120 calendar days which would take one to the
end of June. In order for this to happen, the Local
Office will need the appropriate documentation to
support your request before the end of January!
Please note that it is your “Total Credit in Years” on
your pension statement which determines your
eligibility to withdraw, not the “Qualifying Years”.




