
LAMBTON KENT ETFO-mation 
NEWSLETTER FOR LAMBTON KENT ELEMENTARY TEACHERS 

VOLUME 10              JANUARY  2008  ISSUE 4 
 
 
 
 

President’s Message 
New Years’ Resolutions 

Along with the annual ritual of opening another calendar, 
comes the prospect of making new years’ resolutions. 
Have you ever had the experience of someone else 
suggesting a new years’ resolution for you?? 
If you had the opportunity, wouldn’t it be an interesting 
prospect to make a resolution for someone else?  
If the opportunity to make resolutions for others was 
presented to me, here are some of the resolutions that I 
would suggest. 

For the Liberal Government 
“I resolve to restore the former total of nine professional 
activity days to the education system, and I further 
resolve to allow individual Boards of Education and 
Teacher Federations the latitude to plan those days. 
I resolve to provide equal funding for every student in 
the province, regardless of whether the student is an 
elementary or secondary student. 
I resolve to decrease the emphasis on standardized 
testing scores.” 

For the Ministry of Education 
“I resolve to stop, or at least slow down the introduction 
of changes to the education system and allow sufficient 
time for the system to implement and assess the 
changes introduced in the past few years. 
I resolve to decrease the emphasis on standardized 
testing scores.” 

For the Literacy and Numeracy Secretariat 
“I resolve to stop introducing new projects and programs 
both at the beginning of the school year and also at any 
time during the school year. 
I resolve to remove one responsibility from teachers for 
every new responsibility that is added to teachers. In 
addition, I resolve to consider teacher workload before 
considering any new initiatives. 
I resolve to decrease the emphasis on standardized 
testing scores.” 
 
And…..beyond the realm of education…. 
 

For Oil Companies 
“I resolve to have the amount and speed of the increases 
in cost for a litre of fuel match the increments and speed 
for price reductions.” 
 

For Major Banks 
“I resolve to reduce service charges to more reasonable 
levels.” 
 

For Insurance Companies 
“I resolve to decrease insurance premiums for those 
clients who have had no claims in the past three years.” 

Steward Binders: New and Improved 
At our January Steward meetings we will be updating 
the information in our Steward information binders. 
Did you know that in this binder there is a copy of: 
our collective agreement, our constitution and bylaws 
as well as other information regarding the important 
role of the steward within our schools. 
When we update them in January there will be 
information that has not been provided before. 
Information will be included on how to access your 
benefit information electronically, how to find our 
collective agreement on the board’s web site, 
retirement preparation and pregnancy/ parental 
leave. 
We have included over 20 articles of pertinent 
information as well as some of the various forms for 
all members dealing with a variety of topics. We also 
hope to develop a CD for each steward so that the 
information can be shared electronically. We are also 
going to post these articles on the LKETFO website 
(www.lketfo.com) so that the information can be 
shared easily. It will be under the title LKINFO. It has 
been our goal to continue to improve information 
sharing and communication whenever and wherever 
we can. 

This and That 
Displaying Student Work in Classrooms 

According to recent changes in the Ontario Fire Safety 
Regulations, only 20% of all classroom walls, 
including bulletin boards, can be utilized by teachers 
for displaying student work and other classroom 
materials. 
 

Health & Safety Activist Award – Chatham Kent 
Congratulations to Cindy Armstrong! Cindy was the 
winner of the Chatham Kent Labour Council’s Safety 
Activist Award. The presentation was made on 
December 12th at the regular meeting of the Chatham 
Kent Labour Council. 
 

Winter School Visits 
School Visits for Winter begin in the last week of 
January. Ian, Ron & John hope to visit every school 
before the March Break. 
 

Upcoming Workshops (watch for details!) 
Maternity & Parental Leave  Thursday March 27 
Retirement Planning  Thursday April 24 
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Planning for Retirement 
 Sample Retirement Letter 

Your name 
Your home address 
 

Date 
 

Gayle Stucke,  Director of Education 
Lambton Kent District School Board 
200 Wellington Street, 
Sarnia, ON  N7T 7L2 
 

Dear Ms. Stucke, 
 

In compliance with the requirements of the Ontario 
Teachers’ Pension Plan, I would like to inform you of my 
intention to retire, effective ___ “date”   , 2008.  According 
to normal Board practice, following my retirement, I will 
perform no further paid teaching duties.  
 

My retirement is based on the understanding and 
agreement that the Board shall provide me with all salary, 
benefits and retirement gratuity due to me pursuant to The 
Education Act, Regulations, and the current Collective 
Agreement. 
 

I would appreciate confirmation, in writing, of your 
acceptance of my intention and of the terms I have stated. 
I also give you permission to release any information that 
is required by the Ontario Teachers’ Pension Plan in 
processing my pension. 
 

(You may wish to add your personal remarks before 
signing this letter.) 
 

Sincerely, 
 
(your name) 
 

copy: your principal 
 
 

Retirement Planning Workshop 
For those who are in their last five years of teaching, it is 
not too early to begin planning for retirement. LKETFO will 
once again offer this very popular workshop on  April 24th,  
at the Oaks Inn in Wallaceburg. The presenter will be 
Lorraine Stewart from our Provincial Office. Watch for the 
posters advertising this event. 

Your ETFO Membership Card 
You should have received a mailing from the Provincial 
Office recently which included a “December 2008” 
sticker to validate your ETFO Membership Card. If you 
have lost your card, you can obtain a new card by 
contacting the Provincial Office at 1-888-838-3836. 
Your membership card also permits you to participate 
in the “Edvantage” program. If you haven’t checked 
into this program, it offers significant discounts to 
members and their families in a wide range of products 
and services.  You can access the Edvantage program 
through the Edvantage Button at the bottom right 
corner of the Provincial ETFO Website (www.etfo.ca). 

About your pay… . 
 

First, You will notice the drop in income with our first pay of 
this calendar year. The one-time College of Teachers fee of 
$104 will be deducted.  As well, all teachers will resume 
payment of Canada Pension and Employment Insurance 
Premiums. 
Second, we will see the second phase of our salary 
increase for this year, according to the Collective 
Agreement, of 1.4%. This increase will be reflected on the 
February 15th pay deposit. 
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Benefits After Retirement 
For those seeking benefit coverage beyond retirement, 
there are three options. One can elect to maintain the 
plan that they had while employed by the LKDSB. The 
significant cost is worthwhile if you anticipate high drug 
costs as there is no drug cap with this plan. 
For the rest of us, there are two options: the Ontario 
Teachers’ Insurance Plan (OTIP) or the Retired 
Teachers of Ontario (RTO).  Both of these plans allow 
some customization of benefits.  You can read about 
the respective plans by going to www.otip.com or to 
www.rto-ero.org respectively and looking for benefit 
plans for retiring teachers. 
 Generally speaking 60 days of time is required to 
make a seamless transition between plans. This is 
particularly true for those retiring at the end of June. 


